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Policy Title: 

 
Equal Opportunities and Diversity Policy 

Policy Reference: SA / Equal Opportunities 

 
 

Description: 

 
 
This document sets out how the Academy reflects its duty 
towards the Equality Act 2010. 

Status: Statutory 

Category: Academy 

 

Contact: 

Name: Mrs Helen Jones 

Title: Senior Leader - Inclusion 

Email : hjones@sandwellacademy.com 

Version: V1.2 

Other relevant SA polices: None 

Adopted by the Governing 
Board on: March 2013 

Date for Review: May 2022 

 
 

Change Record 

Version Date Description 

 
1.0 

 
December 2012 

Replaces Equal Opportunities, Disability, 
Race Equality , Equality, Diversity and 
Cohesion policies 

1.1 July 2019 Change of DHM 

1.2 July 
2020 Reviewed. No amendments. 
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Aims 
Sandwell Academy aims to meet its obligations under the public sector equality duty by having 
due regard to the need to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 
2010 

• Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

• Foster good relations across all characteristics – between people who share a 
protected characteristic and people who do not share it 

 

Legislation and guidance 
This document meets the requirements under the following legislation: 

• The Equality Act 2010, which introduced the public sector equality duty and 
protects people from discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools 
to publish information to demonstrate how they are complying with the public sector 
equality duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 
2010 and schools. 

 

Roles and responsibilities 
The governing board will: 

• Ensure that the equality information and objectives as set out in this statement are 
published and communicated throughout the school, including to staff, students and 
parents, and that they are reviewed and updated at least once every four years 

• Delegate responsibility for monitoring the achievement of the objectives on a daily 
basis to the head teacher 

• Ensure they’re familiar with all relevant legislation and the contents of this document 

The Headteacher will: 

• Promote knowledge and understanding of the equality objectives amongst staff and 
students 

The Senior Leader for Inclusion will: 

• Support the head teacher in promoting knowledge and understanding of the equality 
objectives amongst staff and students 

• Support the head teacher in identifying any staff training needs, and deliver training as 
necessary 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf


5 | P a g e  

Eliminating discrimination 
The school is aware of its obligations under the Equality Act 2010 and complies with non- 
discrimination provisions. 
Where relevant, our policies include reference to the importance of avoiding discrimination 
and other prohibited conduct. 
Staff and governors are regularly reminded of their responsibilities under the Equality Act, for 
example during meetings. Where this has been discussed during a meeting it is recorded in 
the meeting minutes. 
New staff receive training on the Equality Act as part of their induction, and all staff receive 
refresher training. 

 

Advancing equality of opportunity. 
As set out in the DfE guidance on the Equality Act, Sandwell Academy aims to advance 
equality of opportunity by: 

• Removing or minimising disadvantages suffered by people which are connected to a 
particular characteristic they have (e.g. students with disabilities, or gay pupils who are 
being subjected to homophobic bullying) 

• Taking steps to meet the particular needs of people who have a particular characteristic 
(e.g. enabling Muslim pupils to pray at prescribed times) 

• Encouraging people who have a particular characteristic to participate fully in any 
activities (e.g. encouraging all students to be involved in the full range of session 3 
activities) 

 

Fostering good relations 
The school aims to foster good relations between those who share a protected characteristic 
and those who do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures 
through different aspects of our curriculum. This includes teaching in RE, citizenship and 
personal, social, health and economic (PSHE) education, but also activities in other 
curriculum areas. For example, as part of teaching and learning in English/reading, 
pupils will be introduced to literature from a range of cultures 

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a 
lead in such assemblies and we will also invite external speakers to contribute 

• Working with our local community. 

• Encouraging and implementing initiatives to deal with tensions between different groups 
of students within the school if they should occur. All students are encouraged to 
participate in Session 3 activities. 

• Developing links with people and groups who have specialist knowledge about particular 
characteristics, which helps inform and develop our approach 
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Equality considerations in decision-making 
Sandwell Academy ensures it has due regard to equality considerations whenever significant 
decisions are made. 
The school always considers the impact of significant decisions on particular groups. For 
example, when a school trip or activity is being planned, the school considers whether the trip: 

• Cuts across any religious holidays 

• Is accessible to students with disabilities 

• Has equivalent facilities for boys and girls 
 

Equality statement 
Sandwell Academy will adhere to the requirements of the Equality Act 2010 by not 
discriminating against learners, parents, staff, volunteers, prospective employees or anyone 
involved in external agencies the organization may be working with on the grounds of: 

• Sex, race, disability, religion or belief, age or sexual orientation 
In addition, there will be no discrimination against; 

• Pregnancy 

• Marriage and civil partnerships 

• Gender re-assignment 

• Students due to the behavior of their parents/carers or siblings. 
When recruiting staff, health related questions will not be asked until the job offer has been 
made, and then, only if necessary to the role. 

Sandwell Academy may decide to use the ‘Positive Action’ clause of the Equality Act 2010, 
which allows for setting up of courses specifically for certain groups, such as Afro-Caribbean 
boys or Roma children 
In addition, Sandwell Academy will, 

• Ensure that the services it provides and the admissions procedures in operation are 
accessible to all and endeavor to positively encourage and benefit people from 
disadvantaged groups, 

• Supply specialist aids and facilities to enable disabled people 

• Monitor any issues that arise within the organization and take appropriate action, 
supporting any person in the organization who is faced with discrimination or prejudice 

• Treat seriously any breaches of the policy, regarding them as misconduct which may 
lead to disciplinary proceedings. 

 

Non-Compliance with this Policy 
Any person who experiences, witnesses or believes that the Equality Opportunities and 
Diversity Policy has not been respected, should immediately advise the Senior Leader for 
Inclusion. The person responsible for the breach will be reminded of the existence and the 
purpose of the policy and asked to adhere to it. 
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If the person continues to behave in unacceptable manner, this may result in: 

• The Disciplinary Policy being invoked. 

• Referral to a higher level of authority or the appropriate agency. 


	Contents Page
	Table of Contents

	Aims
	Legislation and guidance
	Roles and responsibilities
	Eliminating discrimination
	Advancing equality of opportunity.
	Fostering good relations
	Equality considerations in decision-making
	Equality statement
	Non-Compliance with this Policy

